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Halton Youth Service - Welcome Audit

The purpose of this audit is to assist workers and young people in making an assessment of their working environments and practice regarding Equality and Diversity work.

A brief summary of Diversity and Equality legislation is enclosed with-in the audit information to ensure workers and young people have an overview of the laws and duties placed upon the Youth Service.

You are not expected to be an expert on the legislation; it is there to aid your thinking. 

It is recommended that Staff and Young People complete the audit together using a simple one to ten scoring system to make judgements. Followed by a comment box to help to highlight, plan, implement and evaluate improvements.

Legislation: at a glance
This page provides a round-up of all the equality and diversity legislation that public bodies must be aware of.

Civil Partnerships Act 2004: 
Provides legal recognition and parity of treatment for same-sex couples and married couples, including employment benefits and pension rights. 


Disability Discrimination Act 1995 
Outlaws the discrimination of disabled people in employment, the provision of goods, facilities and services or the administration or management of premises.


Disability Discrimination Amendment Act 2005
Introduces a positive duty on public bodies to promote equality for disabled people.


Employment Equality (Age) Regulation 2006
Protects against discrimination on grounds of age in employment and vocational training. Prohibits direct and indirect discrimination, victimisation, harassment and instructions to discriminate.


Employment Equality (Religion or Belief) Regulation 2003 
The directive protects against discrimination on the grounds of religion and belief in employment, vocational training, promotion and working conditions.


The Employment Equality (Sex Discrimination) Regulations 2005
Introduces new definitions of indirect discrimination and harassment, explicitly prohibits discrimination on the grounds of pregnancy or maternity leave, sets out the extent to which it is discriminatory to pay a woman less than she would otherwise have been paid due to pregnancy or maternity issues.


Employment Equality (Sexual Orientation) Regulation 2003 
The directive protects against discrimination on the grounds of sexual orientation in employment, vocational training, promotion, and working conditions.


Equal Pay Act 1970 (Amended) 
This gives an individual a right to the same contractual pay and benefits as a person of the opposite sex in the same employment, where the man and the woman are doing: like work; work rated as equivalent under an analytical job evaluation study; or work that is proved to be of equal value. 


Equality Act 2006
Establishes a single Commission for Equality and Human Rights by 2007 that replaces the three existing commissions. Introduces a positive duty on public sector bodies to promote equality of opportunity between women and men and eliminate sex discrimination. Protects access discrimination on the grounds of religion or belief in terms of access to good facilities and services.


Gender Recognition Act 2004 
The purpose of the Act is to provide transsexual people with legal recognition in their acquired gender. Legal recognition follows from the issue of a full gender recognition certificate by a gender recognition panel.


Race Relations Act 1976
The Act prohibits discrimination on racial grounds in the areas of employment, education, and the provision of goods, facilities, services and premises.


Race Relations Amendment Act 2000 
Places a statutory duty on all public bodies to promote equal opportunity, eliminate racial discrimination and promote good relations between different racial groups.


Race Relations Act 1976 (Amendment) Regulation 2003 
Introduced new definitions of indirect discrimination and harassment, new burden of proof requirements, continuing protection after employment ceases, new exemption for a determinate job requirement and the removal of certain other exemptions. 


Racial and Religious Hatred Act 2006 
The Act seeks to stop people from intentionally using threatening words or behaviour to stir up hatred against somebody because of what they believe.


Sex Discrimination Act 1975 
The Act makes it unlawful to discriminate on the grounds of sex. Sex discrimination is unlawful in employment, education, advertising or when providing housing, goods, services or facilities. It is unlawful to discriminate because someone is married, in employment or advertisements for jobs.


Public Sector Duties

Race Equality Duty

The Race Relations Act 1976, as amended by the Race Relations Amendment Act (RRAA) 2000, imposes a general statutory duty, the race equality duty, on public authorities.

General Duty

The general duty requires public authorities to take into account the following when carrying out their functions:

· Eliminate unlawful discrimination

· Promote equality of opportunity

· Promote good relations between people of different racial groups

Specific Duties 

Specific duties are required to ensure that the general duty is implemented. This means that there are additional requirements with regard to policy development and implementation, employment and service delivery. Ethnic monitoring is also a requirement of this duty. 

Disability Equality Duty 

The Disability Discrimination Act of 1995 has been amended by the Disability Act 2005. The duties, that were operational from 4 December 2006, are similar to those for race equality. There is an additional requirement to involve disabled people in the design and delivery of services in addition to consulting with them/

General Duty

The general duty requires public authorities to: 

· Eliminate unlawful discrimination against disabled people

· Eliminate disability-related harassment of disabled people

· Improve equality of opportunity for disabled people

· Promote positive attitudes towards disabled people

· Encourage participation by disabled people in public life

· Take account of disabled people’s disabilities, including when this means treating disabled people more favourably than others.

Specific Duties

The specific duties are similar to the race equality duty and are formulated to ensure that the general duty is implemented. 

Gender Equality Duty

The Equality Act 2006 amends the Sex Discrimination Act of 1975 and incorporates similar requirements to the two Acts listed above. 

General Duty

From 6 April 2007 there has been a requirement on all public authorities to:

· Eliminate unlawful discrimination and harassment

· Promote equality of opportunity between men and women.

The gender equality duty covers men, women and transsexuals. The general duty is complemented by specific duties in a similar way to race and disability equality. 

It is worth noting that there are some variations in the specific wording of the general duties. For example, the Race Duty states that public authorities have to “set out their arrangements”, the Disability Duty requires “a statement covering arrangements” and the gender duty expects authorities “to have a scheme setting out actions taken or intending to be taken”. Procurement and commissioning come within the scope of the duties.
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	1 ACCESSIBILITY


	Please score using a scale of 1 to 10. 

1 being very poor and 10 being excellent
	Comment here on improvements and recommendations

	1.1 The service is easily accessible by people with any form of physical disability or sensory impairment, and is provided in accordance with the Disability Discrimination Act 2005.


	
	

	1.2 Young people can use the service outside school or college hours.
	
	

	
	
	

	1.3 In open provisions there are opportunities for all to use the service. 
	
	

	
	
	

	1.4 There are opportunities for young people to make compliments, comments and complaints.
	
	

	
	
	

	1.5 Young people can request the gender of the member of staff they wish to work with.( This will be arranged if possible.)
	
	

	
	
	

	1.6 There are additional opportunities  for access to services by marginalised young people 

These may include:
	
	

	• unaccompanied asylum-seekers who are minors
	
	

	• looked-after children and care leavers
	
	

	• teenagers living in neighbourhoods where there are high levels of teenage pregnancy
	
	

	• young people from black and minority ethnic communities
	
	

	• young people with any form of disability and/or sensory impairment
	
	

	• Lesbian, gay, bisexual and transgendered young people.
	
	

	· Teenage parents.
	
	

	
	
	

	2 PUBLICITY

· 2.1 The service provides leaflets for young people explaining:

· what the service offers

· how to access the service

· what will happen when they access the service

· how the service is linked to other services

· how to access other services and get appropriate information

· The content and style of the leaflets are appropriate for young people.

2.2 The service publicity material makes clear:

· Young people’s entitlement services.

· limitations to confidentiality with regard to safeguarding

· who else has access to any information that the young person shares with the service

· the circumstances under which information will be disclosed

2.3 Service publicity material is available in forms that can be easily understood

2.5 All information provided by the service is kept accurate and up to date.

2.6 The service provides information about other local services for young people

2.7 Youth club publicity includes images of different young people

2.8 The youth club produces publicity in accessible formats e.g. Braille, audio, Polish, pictorial

3 PROGRAMMING

3.1 The activities are easily accessible by people with any form of physical disability or sensory impairment, and is provided in accordance with the Disability Discrimination Act 2005.

3.2 The activities are easily accessible by lesbian, gay, bisexual and transgendered young people.
3.3 Youth workers and the youth work programme actively promotes equality and diversity

3.4 The programme celebrates diversity through themed events e.g. International Women’s Day, LGBT History Month.

3.5 Young people understand their rights and responsibilities in relation to bullying on  the grounds of sex, race, disability and sexuality

3.6  There are planned educational programmes that gives young people the chance to increase their understanding of how racism, sexism, ableism and Heterosexism operates and affects them

3.7 Youth workers and young people plan educational programmes that give young people the chance to challenge racism, Heterosexism, sexism and ableism and promote rights e.g. disability rights, LGBT rights campaigns

4.Environment

4.1 The Physical environment is reflective of a diverse range of young people through posters, photographs; the youth club displays positive images of BME, disabled, LGBT, and women.

4.2 The environment is dynamic and not static or stale

4.3 The youth club displays the Freedom flag with an explanation about its use by the LGBT community
4.4 The youth club displays the Polish flag with a display about Poland
4.5 The success and achievements of young women, BMEW, LGBT and disabled young people is celebrated and promoted
5.Youth Work Practice

5.1 Youth workers challenge and question Racist, Sexist, Heterosexist, Ableist remarks and behaviour with young people

5.2 Youth workers explore young people’s attitudes, values and beliefs in relation to race, sexuality, gender, and disability

5.3 There are organised events and activities with other organisations working with BME, LGBT, Disabled young people and Young Women

5.4 All staff are trained in challenging discrimination with young people, hate crime and reporting, Racism, Sexism, Heterosexism and Ableism

5.5 There are opportunities for young people to learn about the backgrounds, culture, customs, and history of BME, women, LGBT and disabled

5.6 Young women, BME, LGBT and disabled young people are involved in youth club members groups, young leaders programme and young inspectors scheme

6.Policies

6.1 There is a policy on bullying and discrimination, all youth workers and young people know what is says 

6.2 Youth workers and young people understand and use the hate crime reporting procedures
6.3 There is a plan created by youth workers and young people in place for increasing the membership of the youth club by young women, BME, LGBT, and disabled young people
Date of next audit:




What is Anti-Discriminatory Practice?

Action taken to prevent discrimination against people on the grounds of race, age, gender, disability, sexual orientation or faith. Anti-discriminatory practice promotes equality by introducing anti-discrimination policies in the workplace.   Anti-discriminatory practice is also known as anti-oppressive practice and should not be viewed hierarchically; ALL oppression and discrimination should be addressed and challenged. 

Six Strands of discrimination

Racism

The UN convention on the elimination of all forms of racial discrimination defines racism as:

"any distinction, exclusion, restriction or preference based on race, colour, descent, or national or ethnic origin". (Schools and clubs racism pack, 1997 European Year Against Racism). 
Racism is the belief that (a) different human characteristics are determined by race and (b) that there are superior and inferior races.
A useful definition is:

Prejudice + Power = Racism

Sexism

Sexism describes discrimination against someone on the grounds of their gender and also is used to describe any type of differentiation based on sex.
Attitudes and conditions that promote stereotyping of social roles based on gender.
Ableism

Discrimination against people with disabilities in favour of people who are not disabled.  An ableist society is said to be one that treats non-disabled individuals as the standard of ‘normal living’.

Ageism

The assumption that a person's age should determine their social status and their roles in society.

An untrue assumption that chronological age is the main determinant of human characteristics and that one age is better than another.

Faith

Valuing or treating a person or group differently because of what they do or do not believe. While some authorities nowadays tend to stress that religion is something personal, others still practice religious discrimination.

Sexual Orientation

Discrimination on the grounds of ones sexual orientation is using discrimination against people who are lesbian, gay or bisexual or assumed to be.

Sexual orientation describes the sexual attraction between individuals as follows: 

Heterosexual/straight: attracted to those of the opposite gender

Lesbian (women) or gay (men): attracted to those of the same gender

Bisexual: attracted to others of either the same or the opposite gender

** Transgender is an issue of gender identity as opposed to biological sex and/or sexual orientation.

Gender describes our identity as a woman or man.  For most people it coincides with the biological sex ascribed at birth.  For a minority who are transgender, their internal sense of identity is different from the sex ascribed at birth and from how others perceive them.  A transgender person may decide to go through transition and move from their assigned gender to their inner one.  They may or may not choose to have hormone treatment and/or surgery as part of this.  Someone who is transgender, may be straight, lesbian, gay or bisexual.  Transgender people are protected under the Sex Discrimination (Gender Reassignment) Regulations of 1999. 
Introduction

In order for Young People to be included in projects, to be able to participate meaningfully and in order for them to learn and achieve, they NEED:

1) A safe, comfortable and supportive environment.

2) Clear guidelines on acceptable behaviour.

3) Workers whom listen and take their input seriously.

4) Access to information and advice

5) Appropriate models of people who are black and minority ethnic, disabled, young and old, gay, lesbian, bisexual and trans-gender, male and female and with various religions and faiths.

Creating a safe, comfortable and supportive environment

Creating a safe, comfortable and supportive environment is a fundamental aspect to enabling informal education to take place.  Central to this is the workers whom create the environment and the culture in which we work.  Language is vitally important as it is through the conversational nature of youth work* that we initiate, build and sustain relationships with young people.  

*Conversation is the very relationship Youth Workers have with Young People and should not simply be seen as a method to delivering Youth Work or the method through which a relationship occurs.

Words will never hurt me……

Gordon Allport created a scale of discrimination that has five levels and identifies language as the first level of discrimination (see below).
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Allport suggests that through accepting and/or failing to challenge name calling and bad mouthing, people will become desensitised to discriminatory words, oppressive language and stereotypical assumptions thus making them acceptable.

Once assumptions, oppression and discrimination is accepted in language, be it verbal and/or written (e.g. SMS, graffiti, online), this may lead to an escalation of discrimination, which manifests through behaviours such as ignoring or excluding minority groups from activities (level 2), discrimination through action that directly or indirectly disadvantages someone else (level 3), physical attacks and acts of violence (level 4) and finally murder or death (level 5).

It is important to note that each of these levels of discrimination can also be directed to one’s self and internalised, for example, using demeaning language to describe one’s self, self harm and suicide.

Activity idea

Split the group into six (if large enough) and ask each group to write down all of the verbal attacks directed towards people based upon the six areas of discrimination; disability, lesbian, gay, bisexual, trans-gender, age, religion or faith, sex, black and minority ethnic.  (Note that discrimination can also occur according to social class, culture and language).

When the workers feed back this will allow them to use these words in a safe space and to discuss the various ways through which challenges can be constructed in response to such words.  This will allow for practice to take place and new suggestions and ideas to be gained, possibly through role play.

Challenging language

Below are three practical ways in which Youth Workers, colleagues and peers can challenge the use of discriminatory and oppressive language as well as stereotypical assumptions.

1) Paraphrase: If a Young Person uses an offensive word, paraphrase their story or account back to them using an alternative in its place, for example;

Young Person: “That was a spaz thing to do”

Youth Worker: “So you thought that was a silly thing to do?”

This type of challenge is less likely to be seen as an attack and therefore less likely to result in a defensive response.

2) Question: If a Young Person assumes a position of power or supports a stereotype, ask them if them know this to be the case or if it’s possible it could be different, for example; a Young Person assuming that ‘a person = a man’, will begin to consider their assumption if workers respond with “are you sure it’s a man?” or “maybe it’s a she”.  This will allow the Young Person to think about, and question their own assumption possibly leading to a fruitful conversation regarding gender stereotypes!

3) Explore: If a Young Person uses an offensive word, ask them what they mean by using a certain word.  This will establish their level of knowledge and understanding and will allow for further dialogue to ensue regarding what words mean and how they may be offensive and hurtful, for example;


Young Person: “That song is so gay”


Youth Worker: “What do you mean when you use the word gay?”




OR

“Would you use cripple or paki in the same way to describe that song?”

Understanding terminology

Bias

The collection of learning and experiences that shape our perceptions gives us a subjective point of view of our own personal understanding of ourselves and others.

Prejudice

Unfavourable opinion or feelings formed before hand or without knowledge, thought, or reason, preconceived opinion or attitude, especially of a hostile nature toward a particular group or groups.

Stereotyping

A stereotype is a preconceived or oversimplified generalisation involving negative beliefs about a particular group. Negative stereotypes are frequently at the base of prejudice. The danger of stereotyping is that it no longer considers people as individuals, but rather categorises them as members of a group who all think and behave in the same way. We may pick up these stereotypes from what we hear other people say, what we read, and what people around us believe.

Discrimination

Discrimination is differential treatment based on unfair categorisation. It is denial of justice prompted by prejudice. When we act on our prejudices, we engage in discrimination. Discrimination often involves keeping people out of activities or places because of the group to which they belong.

Scapegoat

Scapegoat refers to the deliberate policy of blaming an individual or group when the fault actually lies elsewhere. It means blaming another group or individual for things they did not really do. Those that we scapegoat become objects of our aggression in work and deed. Prejudicial attitudes and discriminatory acts lead to scapegoat. Members of the disliked groups are denied employment, housing political rights or social privileges. Scapegoat can lead to verbal and physical violence, including death.

Diversity

Is defined as “Race, gender, age, language, physical characteristics, disability, sexual orientation, economic status, parental status, education, geographical origin, profession, lifestyle and faith.”

Guidelines for Challenging Oppression

Challenge Discriminatory Attitudes and Behaviour! Ignoring the issues will not make them go away and silence can send the message that you are in agreement with such attitudes and behaviours. Make it clear that you will not tolerate racial, ethnic, religious, or sexual jokes or slurs, or any actions that demean any person or group. Your intervention may not always take place at the exact time or place of the incident, but it must be addressed promptly. 

Expect Tension and Conflict and Learn to Manage It. Sensitive and deep- seated issues are unlikely to change without some struggle and in many situations, conflict is unavoidable. Face your fears and discomforts and remember that tension and conflict can be positive forces that foster growth. 

Be Aware of Your Own Attitudes, Stereotypes, and Expectations and be open to discovering the limitations they place on your perspective. We have all been socialized to believe many myths and misconceptions and none of us remain untouched by the discriminatory messages in our society. Be honest with yourself about your own prejudices and biases. If you do not know something, or are not sure how to handle a situation, say so, and seek the information or help that you need. Practice not getting defensive when discriminatory attitudes or behaviours are pointed out to you. 

Actively Listen to and Learn from Others' Experiences. Don't minimise, trivialise, or deny people's concerns and make an effort to see situations through their eyes. 

Use Language and Behaviour that is non-biased and inclusive of all people regardless of race, ethnicity, gender, disabilities, sexual orientation, class, age, or faith. 

Provide Accurate Information to challenge stereotypes and biases. Take responsibility for educating yourself about your own and other's cultures. Do not expect people from different backgrounds to always educate you about their culture, history, or to explain racism, sexism or homophobia to you. People are more willing to share when you take an active role and the learning is mutual. 

Acknowledge Diversity and Avoid Stereotypical Thinking. Don't ignore or pretend not to see our rich differences. Acknowledging obvious differences is not the problem, but placing negative value judgments on those differences is! Stereotypes about those differences are always hurtful because they generalise, limit, and deny people's full humanity. 

Be Aware of Your Own Hesitancies to Intervene in these kinds of situations. Confront your own fears about interrupting discrimination, set your priorities, and take action. Develop response-ability !! 

Project a Feeling of Understanding, Love, and Support when confronting individuals. Without preaching, state how you feel and firmly address the hurtful behaviour or attitude while supporting the dignity of the person. Be non-judgemental but know the bottom line. Issues of human dignity, justice, and safety are nonnegotiable. 

Establish Standards of Responsibility and Behaviour and hold yourself and others accountable. Demonstrate your personal and organizational commitment in practices, policies, and procedures, both formal and informal. Maintain high expectations for all people. 

Be a Role Model and be willing to take risks that leadership demands. Reflect and practice anti-bias multicultural values in all aspects of your life. Demonstrate that you respect and value the knowledge, talents, and diversity of all people. 

Work Collectively with Others, Organise, and support efforts that combat prejudice and oppression in all its forms. Social change is a long-term struggle and it's easy to get discouraged, but together we have the strength and vision to make a difference. 

Handy Hints when challenging discrimination, oppression and assumptions

A challenge should be seen as an invitation, not an attack.

Very few people would consider themselves prejudiced and would react negatively if accused of being so.  Acknowledge that people’s attitudes and statements may be due to social background and personal circumstances, and that the person may not realise they are being offensive.

Don’t expect the world.

One challenge is unlikely to change a person’s attitude.  However, consistent challenging from all Youth Workers, colleagues and peers will raise the awareness of an issue.

Address the attitude and/or the behaviour; not the person.

Attitudes and behaviours often change with experience and knowledge.  Highlighting that a person’s statement was discriminatory as opposed to claiming that someone is “a homophobe” or “ableist” is likely to result in a more positive response.

Stay calm.

Showing composure and calmness, as well as consideration for the other person’s feelings is more likely to allow for your message or challenge to get through.  Shouting or getting frustrated may indicate a poorly thought out view or uncertainty.
Diversity Resource List

1. General resources

All different, all equal education pack

Council of Europe, 2004. ISBN 9287156298.

Teaching resource provides ideas, resources, methods and activities for informal

intercultural education with young people. www.coe.int/compass
Domino: a manual to use peer group education as a means to fight racism, xenophobia,

anti-semitism and intolerance

Council of Europe, 2004. ISBN 9287157502. £11.00.

Manual to use peer group education as a means to tackle racism, xenophobia, antisemitism

and intolerance. Available from: TSO, Po Box 29, Norwich NR3 1GN. (Tel:

0870 600 5522). www.tso.co.uk/bookshop
General websites

Joseph Rowntree Foundation - http://www.jrf.org.uk/

UK Youth – www.ukyouth.org
Connecting kids: exploring diversity together

Hill, Linda New Society Publishers, 2001. ISBN 0865714312. £15

Collection of cooperative games, creative activities and nature experiences which aim to

help children of all ages build healthy connections with others of different cultures,

abilities, family backgrounds and other differences. Available from: Jon Carpenter

Publishing, Alder House, Market Street, Canterbury OX7 3PH.

SALTO-YOUTH-European youth programme offering support, advanced learning and

training opportunities

This website contains a wealth of resources (publications, toolkits, games etc) appropriate for the

ADAE campaign themes including:

Communicating sensitivity effectively in an intercultural environment

ID booklet: Ideas for Inclusion and Diversity

Faith, Religion & Dialogue in International youth projects

Most resources are available to download as PDFs or word documents www.salto-youth.net
Minorities of Europe

MoE is a 'Pan European Inter-minority network' which seeks to support and assist the cooperation,

solidarity and exchange between different minority communities and young people in

Europe. They offer a range of resources for including toolkits, publications, multi-media and

merchandise. http://www.moe-online.com/resources.asp
A step by step Guide

JEDI Initiative

A resource to support managers and policy makers mainstream the equality, diversity and good

relations agenda into their youth organisation. http://www.jedini.com/home.htm
Reflections in practice

JEDI Initiative

resource for any youth worker involved in work with young people which seeks to address issues

of fairness (equity), difference (diversity) and relationships (interdependence). It can be

downloaded from http://www.jedini.com/home.htm
2. Resources relating to community cohesion

2.1 Toolkits/games

Colour blind: what it means to be British in the 21st century

Children and Young People's Unit, 2003. Free.

Training pack comprising a video and training notes produced by young people from

groups around the country which explores the three main themes of identity and being

British, citizenship and racism. It aims to promote discussion around community

cohesion. Available from: www.cypu.gov.uk
Community cohesion: seven steps - a practitioners' toolkit

Home Office, 2005.

Based on the experiences of local authorities who took part in the Community Cohesion

Pathfinder Programme, this toolkit details approaches to improve community cohesion in

local areas. It contains case studies and practical tips, and identifies seven steps to

developing community cohesion: leadership and commitment; developing a vision and

values for community cohesion; programme planning and management; engaging

communities; challenging and changing perceptions; community cohesion and specialist

areas; and ensuring sustainability of programmes. www.communitycohesion.gov.uk
Justice, equality, our world: supporting young people's active involvement in

strengthening communities

Hingorani, Monica. The NYA, 2004. ISBN 0861553098. £8.50.

Guide presents examples of young people's involvement in strengthening communities.

It aims to share learning about what works to help local groups develop their own

projects. It is backed up with a CD-Rom including reading lists, activities and video clips.

Available from: www.nya.org.uk
2.2 Research

Children's understanding in the new Europe

Nasman, Elizabeth and Ross, Alistair, eds. Trentham Books, 2002.

ISBN 1858562511. £16.99.

Collection of papers which explore how the continuing social changes that characterise

contemporary Europe affect young people's developing views of the societies and

communities in which they are growing up. It also looks at how this affects their own

sense of identity.

Community cohesion: a new framework for race and diversity

Cantle, Ted Palgrave. Macmillan, 2005. ISBN 1403941149. £45

Explores the emerging practice of community cohesion in the UK and draws comparisons

with developments in other countries. It examines reasons why multiculturalism can be

seen to have failed, and suggests that a clearer concept of citizenship is needed to

create a more meaningful relationships between different groups.

Improving opportunity, strengthening society: the Government's strategy to increase

race equality and community cohesion

Home Office, 2005.

Strategy document which sets out the government's action plan for tackling race equality

and community cohesion issues over the next three years. It focuses on education,

labour market, health, housing and policing and the criminal justice system.

www.homeoffice.gov.uk
Understanding difference: the meaning of ethnicity for young lives

Madge, Nicola. National Children's Bureau, 2001. ISBN 1900990695. £14

Book which brings together information and evidence on what ethnicity means for young

lives. It looks at the personal meaning of ethnicity, home situations, health, education,

welfare, experiences of racist behaviour, and the special case of young refugees and

asylum seekers. It also makes suggestions for improving policy and practice, and

highlights the importance of accurately reflecting young views. Available from:

www.ncb.org.uk

3. Disability issues

3.1 Toolkits/games

Count me in! A resource pack on disability issues

British Red Cross, The NYA, 2004. ISBN 0861553160. £9.50.

Collection of activities for use in youth work and other educational settings which aims to

raise awareness of disability issues and aid the inclusion of young people with a disability

in the widest range of youth activities. Available from: www.nya.org.uk

www.redcross.org.uk
Inclusion fusion

Blackmore, Adrian et al The NYA,West of England Coalition of Disabled People, 2002. ISBN

0861552636. £29.95.

Educational issue-based game for young people aged 13 to 16. It aims to encourage

young people to think about the social origins of disability, the negative impact of

disability discrimination and explore how inclusion in mainstream society can be achieved

for disabled people. It can either be used to encourage young non-disabled people to

explore disability discrimination issues; to empower disabled young people by enabling

them to explore the impact of disabilities on their lives; or with disabled young people

acting as peer educators. Available from: www.nya.org.uk
3.2 Research

Participation - for a change: disabled young people lead the way. In: Children and

society. Vol. 18, no. 2, April 2004, p. 143-154.

Badham, Bill

Article uses the example of a national peer research project of disabled children and

young people to explore some of the problems and limitations of children and young

people's participation in public policy in England. It examines elements of practice which

enables participation to be an effective tool for change, and proposes a framework that

sets out an agenda for social inclusion that is influenced by children and young people.

Hello! Are you listening? Disabled teenagers' experience of access to inclusive leisure

Murray, Pippa York Publishing Services Ltd, 2002. ISBN 1842630741. £14.95.

Report of research into disabled young people's inclusion into mainstream leisure.

Through discussions, writings, artwork and photographs disabled young people describe

their experience of leisure, their feelings of exclusion and isolation, and their ways of

coping.

4. Religion and faith

4.1 Toolkits/games

The diversity game

Incentive Publishing, 2004. £34

Game for all ages which explores and raises awareness of diversity by looking behind

the rituals and symbols of different faiths. Players assume a faith profile for the duration

of the game and ask each other thought-provoking questions about beliefs, identity,

treatment by and encounters with others. Available from: www.incentiveplus.co.uk
Intercultural learning tool-kit

Council of Europe, 2000.

Resource pack containing activities and ideas around intercultural learning theory and

practice within the context of youth work. It looks at intercultural theory and values in

Europe, concepts of intercultural learning, and a number of methods such as simulations,

role plays and energisers which explore the theme further. www.training-youth.net
4.2 Research

Religion and spirituality

Moss, Bernard Russell House Publishing, 2005. ISBN

1903855578. £13.95.

This book uses a celebration of diversity and the need to treat others with dignity and

respect as a starting point to discuss increasing recognition in various fields of people's

religious and spiritual needs and explains why the issues should be taken seriously.

www.russellhouse.co.uk
5. Racism and discrimination

5.1 Toolkits/games

Trial and error: learning about racism through citizenship education

Dadzie, Stella DfES, 2003. Free.

Resource aims to develop young people's awareness and knowledge of racism, identity

and diversity. It encourages young people aged 11-16 to explore and resolve global

problems caused by racism, stereotyping and fear of religious, cultural or ethnic

differences under the four headings of rights and wrongs, differences and similarities,

people and politics, and countries and communities. www.dfes.gov.uk
Show racism the red card: anti-racist resource pack

Show Racism the Red Card, 2002. £15.00.

Updated version of a resource pack which aims to convey anti-racist messages through

the medium of football. The pack consists of study notes, a video, and a CD Rom which

includes many famous footballers talking about racism, together with background

information and a quiz. Available from: www.theredcard.org
LGBT Consultation tool kit

Notes and activities on how to consult with LGBT young people. Available to download from

www.LGBTyouthnorthwest.org.uk
Anti-racism posters and postcards

Available online at: http://www.savethechildren.org.uk/brighterfutures/posters.pdf
5.2 Research

Black and britannity

Joly, Daniele Ashgate, 2001. ISBN 0754611493. £39.95.

Book which features research concerning young African-Caribbean people in

Birmingham, to address issues of urban violence and insecurity, racism and

discrimination, alienation, resistance and social networks. It examines Black young

people's relationships to violence, its meanings for and effects upon them, how they

constitute themselves as social actors and subjects, and their capacity for action. It looks

at Black young people's formulation of group identification and action in the context of

ethnicity which is placed on the social and political agenda alongside issues of racism

and discrimination.

The search for tolerance: challenging and changing racist attitudes and behaviour

among young people

Lemos, Gerard Joseph Rowntree Foundation, 2005. ISBN

1859352855.

Report of research into the experience of young people in programmes around

government policies aimed at building shared values and encouraging mutual respect.

These include educational activities, programmes designed to change the racist

behaviour of young offenders and activities that seek to build community cohesion. The

study looked at five case study programmes from the perspectives of the young

participants, and considers how the young people see and understand racism, and their

opinions about it. It also considers the impact on their attitudes and behaviour.

www.jrf.org.uk
Tackling the roots of racism: lessons for success

Bhavnani, Reena; Mirza, Heidi Safia; and Meetoo, Veena

Policy Press, 2005. ISBN 086134774X. £15.

Book examines how successful policy measures have been in addressing the causes of

racism in British society. It looks at lessons that can be learnt from other countries and

reviews the evidence of what really works. Topics covered include ethnic monitoring;

elite racism in the media and among politicians; anti-racist interventions at work and

service delivery; combating racism in sport, the arts and education; social cohesion,

diversity and local community initiatives; and multiculturalism and equal opportunities.

Young gay men talking: key issues and ideas for action

Blake, Simon Working with Men, 2003. ISBN 1900468085. £7.50.

Presents the views of a group of young gay men aged 15 to 24 on issues of sexuality,

sex, relationships and masculinity, and on how homophobia, bullying and ignorance

affects their lives. The book also offers practical ideas from professionals in a range of

settings including sexual health and Connexions, for policy makers and those working

with young people on the key issues that affect gay young men and some practical ideas

for action. Available from: Working With Men, 320 Commercial Way, London SE15

1QN. Tel: 020 7732 9409.

5.3 Websites/Journals

Race Equality Teaching

Aims to help to help teachers and lecturers respond to the new law, the Race Relations

(Amendment) Act, by which schools and colleges are now bound. Includes examples of good

practice and features examples from both primary and secondary schools, plus reports on recent

relevant research and up to date information on resources.http://www.trenthambooks.

co.uk/pages/jret.htm

The Runnymede Bulletin – a quarterly journal offering timely and thought- provoking analysis of

key race relations issues in Britain today. http://www.runnymedetrust.org/bulletin/
European Race Bulletin - collates and summarises news reports from papers, magazines,

NGOs and campaigns in every European country. Aims to promote the understanding of

domestic race policy in the context of European harmonisation.

http://www.irr.org.uk/europebulletin/
Vibes and Voices magazine - aimed at those involved in working with minority ethnic young

people. Published three times per year, it has a focus on young people's voluntary activities

outside traditional youth and community settings. www.nya.org.uk

Commission for Racial Equality - http://www.cre.gov.uk/

JEDI – An initiative, which brings together the various parts of the Northern Ireland Youth Sector,

in a creative partnership to promote change and development. www.jedini.com

LIK:T Women’s health project – a variety of resources available for those working with

lesbian/gay/bisexual/transgender groups http://www.likt.org.uk/

A brighter future: web site for young asylum seekers and young refugees offering links, multimedia

material, postcards and events - http://www.abrighterfuture.org.uk/

Halton Youth Service


Welcome Audit





�











Murder














Physical attacks or 


acts of violence





Action that directly or indirectly discriminates against someone





Ignoring or excluding





Language








PAGE  
1

[image: image3.jpg]Its about
yaQSeyce




